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ACADEMIC / ADMINISTRATIVE POSITIONS
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Associate Professor (with tenure)						       Aug. 2025 – Present
Assistant Professor								   	        2018 – 2025

Interim Academic Director, Masters of HRM (Graduate)	    	                       2025 – Aug. 2026
Department Honors Advisor (Undergraduate)					        2020 – 2025
	
EDUCATION 

Michigan State University – Broad College of Business, East Lansing, Michigan (2018)
Ph.D. in Organizational Behavior and Human Resource Management

Advisory Committee: 
John R. Hollenbeck (Chair), Crystal I. C. Farh, Russell E. Johnson, Brent A. Scott

Cornell University – School of Industrial and Labor Relations, Ithaca, New York (2012) 
Master of Industrial and Labor Relations (MILR)

Hankuk University of Foreign Studies – Seoul, S. Korea (2006)
Bachelor of Business Administration 

RESEARCH INTERESTS

· Phenomena regarding adverse work challenges
· leadership, mistreatment, stress, emotions
· Interpersonal dynamics in the context of teams and workgroups
· social hierarchy, voice (enactment), identity 

REFEREED PUBLICATIONS 
[bookmark: _Hlk105403771]11. †Ameen, A., Beer, A. R., & Oh, K. J. (Accepted). Close friends, closer comparisons: Regulating envy in multiplex relationships. Academy of Management Review.

10. Farh, C. I. C., †Middlebrook, B. E., Oh, K. J., Lee, S. H., Yu, A., Fowler, R. R., & Camacho, G. A. (in press). The gendered costs of voice (un)enacted: Differential effects on belonging in traditionally male-dominated contexts. Journal of Applied Psychology. https://doi.org/10.1037/apl0001364

9. Kim, Y. J., *Lam, C. F., *Oh, J. K., & *†Sohn, W. (2023). Employee constructive voice: An integrative review and a dyadic approach. Journal of Management, 49(1), 430–473. https://doi.org/10.1177/01492063221108654
* Denotes equal contribution; authors are listed alphabetically after the leading author. 

8. Hays, N. A., Li, H., Yang, X., Oh, J. K., Yu, A., Chen, Y. R., Hollenbeck, J. R., & †Jamieson, B. B. (2022). A tale of two hierarchies: Interactive effects of power differentiation and status differentiation on team performance. Organization Science, 33(6), 2085–2105. https://doi.org/10.1287/orsc.2021.1540

7. Tong, J., Oh, J. K., & Johnson, R. E. (2021). Being mindful at work: A moderated mediation model of the effects of challenge stressors on employee dedication and cynicism. European Journal of Work and Organizational Psychology, 30(6), 887–898.

6. Chong, S., Van Dyne, L., Kim, Y. J., & Oh, J. K. (2021). Drive and direction: Empathy with intended targets moderates the proactive personality–job performance relationship via work engagement. Applied Psychology: An International Review, 70(2), 575–605.

5. Farh, C. I. C., Oh, J. K., Hollenbeck, J. R., Yu, A., Lee, S. M., & King, D. (2020). Token female voice enactment in traditionally male-dominated teams: Facilitating conditions and consequences for performance. Academy of Management Journal, 63(3), 832–856.

4. Matusik, J. G., Hollenbeck, J. R., Matta, F. K., & Oh, J. K. (2019). Dynamic systems theory and dual change score models: Seeing teams through the lens of developmental psychology. Academy of Management Journal, 62(6), 1760–1788. 

3. Porck, J. P., Matta, F. K., Hollenbeck, J. R., Oh, J. K., Lanaj, K., & Lee, S. M. (2019). Social identification in multiteam systems: The role of depletion and task complexity. Academy of Management Journal, 62(4), 1137–1162. 

2. Oh, J. K., & Farh, C. I. C. (2017). An emotional process theory of how subordinates appraise, experience, and respond to abusive supervision over time. Academy of Management Review, 42(2), 207–232.

1. Peng, A. C., Van Dyne, L., & Oh, K. (2015). The influence of motivational cultural intelligence on cultural effectiveness based on study abroad: The moderating role of participants’ cultural identity. Journal of Management Education, 39(5), 572–596.

CONFERENCE PRESENTATIONS 

Oh, J. K., Johnson, J., & Mathieu, J. E. (2025, July). Establishing a Nomological Network of Empowering Leadership. In T. Dennerlein (Chair), Empowering Leadership Research: Current Developments and a Glimpse into the Future, Symposium paper presented at the 85th Annual Meeting of the Academy of Management (AOM). Copenhagen, Denmark.

Johnson, J., Oh, J. K., & Mathieu, J. E. (2025, July). Time for Empowerment. In T. Dennerlein (Chair), Empowering Leadership Research: Current Developments and a Glimpse into the Future, Symposium paper presented at the 85th Annual Meeting of the Academy of Management (AOM). Copenhagen, Denmark.

Johnson, J., Mathieu, J. E., & Oh, J. K. (2024, August). Why leaders empower: Temporal focus and context. In T. Dennerlein (Chair), Empowering Leadership: Current Research and The Road Ahead, Symposium paper presented at the 84th Annual Meeting of the Academy of Management (AOM). Chicago, IL.

Farh, C., Middlebrook, B., Oh, J. K., Yu, A., Fowler, R., & Camacho, G. (2024, August). The gendered costs of voice (un)enacted for belonging. Paper presented at the 84th Annual Meeting of the Academy of Management (AOM). Chicago, IL.

Sha, Y., Yim, J., Kim, Y. J., & Oh, J. K. (2024, August). Am I the only one angry? How collective anger shapes the effect of abusive supervision on voice. Paper presented at the 84th Annual Meeting of the Academy of Management (AOM). Chicago, IL.

Mitchell, R., Fernandes, C., Oh, J. K., & Hays, N. A. (2023, August). Moderating effects of status portfolio variance on within-group responses to status. In W. Fawson (Chair), Innovations in research on hierarchy, presented at the 83rd Annual Meeting of the Academy of Management (AOM). Boston, MA.

Oh, J. K., Hays, N. A., & Lee, H. W. (2023, August). Tough love or abuse: The moderation of social status on the effects of critical feedback. In S. Wu and P. K. Smith (Co-chairs), Power, status, and leadership: How we form, portray, and react to social rank at work, presented at the 83rd Annual Meeting of the Academy of Management (AOM). Boston, MA.

Oh, J. K., Liao, Z., Kim, Y. J., & Sohn, W. (2022, August). Social Disruption and Equilibrium 
Reconstruction: A Media-based Perspective. Presented at the 82nd Annual Meeting
of the Academy of Management (AOM), Seattle, WA.

Zhu, J., Oh, J. K., Kim, Y. J., & Kim, E. (2021, August). Be Resilient and Learn: When Service Employees Speak up About Customer Mistreatment, presented at the 81st Annual Meeting of the Academy of Management (AOM). Virtual Conference.

Zhu, J., Oh, J. K., & Kim, E. (2020, June). A Dyadic Theory of Customer Mistreatment. Poster presented at the 35th Annual Conference of the Society for Industrial and Organizational Psychology. Virtual conference.

[bookmark: _Hlk167956474]Oh, J. K., Hays, N. A., & Lee, H. W. (2019, August). The impact of power, status, and regulatory focus on team performance. In H. Li and Y.-R. Chen (Co-chairs), Frontiers in social hierarchy research: Dynamics in teams and organizations, presented at the 79th Annual Meeting of the Academy of Management (AOM). Boston, MA.

Hays, N. A., Li, H., Jamieson, B. B., Yang, X., Oh, J. K., Yu, A., Chen, Y.-R., & Hollenbeck, J. R. (2019, August). The impact of power, status, and regulatory focus on team performance. In H. Li and Y.-R. Chen (Co-chairs), Frontiers in social hierarchy research: Dynamics in teams and organizations, presented at the 79th Annual Meeting of the Academy of Management (AOM). Boston, MA.

Farh, C. I. C., Oh, J. K., Hollenbeck, J. R., Yu, A., Lee, S., & King, D. (2019, July). Speaking up ... and being heard? How token female voice enactment enhances performance in traditionally male-dominated teams, presented at the 14th Interdisciplinary Network for Groups Research (INGRoup) Conference. Lisbon, Portugal.

Farh, C. I. C., Oh, J. K., Hollenbeck, J. R., Yu, A., Lee, S., & King, D. (2018, August). Female voice enactment in male-dominated teams: Conditions and consequences for team performance. In R. Lebel and J. Sumanth (Co-chairs), Speaking up and trying to be heard: Examining the enactment and persistence of voice over time, presented at the 78th Annual Meeting of the Academy of Management (AOM). Chicago, IL.

Farh, C. I. C., Oh, J. K., Hollenbeck, J. R., Yu, A., Lee, S. M., & King, D. (2017, April). How and when does gender integration enhance team performance? The role of female voice enactment, leader’s gender beliefs, and task complexity. Paper presented at the 32nd Annual Conference of the Society for Industrial and Organizational Psychology. Orlando, FL.

Oh, J. K., & Farh, C. I. C. (2014, August). An emotional appraisal theory of how subordinates experience abusive supervision over time. Paper presented in O.B. divisional paper session at the 74th Annual Meeting of the Academy of Management (AOM). Philadelphia, PA.

Kim, Y. J., Van Dyne, L., Chong, S., & Oh, J. K. (2014, May). What makes proactive individuals better performers? In Engagement: Examining its Role as a Motivational Concept, symposium paper presented at the 29th Annual Conference of the Society for Industrial and Organizational Psychology (SIOP). Honolulu, HI.

Peng, A. C., Van Dyne, L., & Oh, J. K. (2013, August). The influence of motivational cultural intelligence on cultural effectiveness based on study abroad: The moderating role of participants’ cultural identity. In Developing Intercultural Competencies through Cross-Cultural Management Education, symposium paper presented at the 73rd Annual Meeting of the Academy of Management (AOM). Orlando, FL.

AWARDS & HONORS

· Spring 2024 Vice President for Research (OVPR) Scholarship Facilitation Fund (SFF), University of Connecticut. Awarded $2,000.
· Winner of the 2022 MK-AKMS Young Scholar Award (grant award of $5,000), Mae Kyung (MK) Media Group, Korea.
· Fall 2020 Vice President for Research (OVPR) Scholarship Facilitation Fund (SFF), University of Connecticut. Awarded $1,440.
· Spring 2017 Dissertation Completion Fellowship. The Eli Broad College of Business, Michigan State University. Awarded $4,000.
· 2013 Global Forum Best Symposium Award, symposium panelist. Management Education & Development Division, Academy of Management meeting, Orlando, FL.

DOCTORAL STUDENT GUIDANCE 

· Dissertation committees 
· 2026 – Amnah Ameen 
· 2023 – Declan Gilmer (Psychology dept.)
· 2023 – Adam Roebuck, University of Massachusetts Lowell 
· 2022 – Monique Domingo, Louisiana State University 
· First-year qualifying paper committee member 
· [bookmark: _Hlk167877591]2026 – Yuqing Liu (Chair)
· 2025 – Faye Schlake (Chair), Priscilla Cale
· 2023 – Jacob Johnson, Amnah Ameen 
· 2020 – Rohit Piplani, Nathaniel Easton
· 2019 – Adam Roebuck, Arpita Gentela 
· 2018 – Dhvani Badwaik

PROFESSIONAL ACTIVITIES & AFFILIATIONS 

Editorial Review Board 
· Journal of Management
· Journal of Applied Psychology 
· Journal of Organizational Behavior

Ad Hoc Reviewer 
· Academy of Management Journal
· Organization Science
· Personnel Psychology
· Organizational Behavior and Human Decision Processes 
· Journal of Business Ethics
· Human Resource Management
· Human Resources
· Journal of Occupational and Organizational Psychology

Affiliations 
· Academy of Management (AOM)
· Society for Industrial and Organizational Psychology (SIOP)
· Association of Korean Management Scholars (AKMS) 
· AKMS Co-president (2025–2027)
· AKMS General Secretary (2023–2025)
· 2023 AKMS doctoral consortium (chair) at the 83rd Annual Meeting of the Academy of Management (AOM). Boston, MA.

INVITED PRESENTATIONS

Hanyang University (2024, S. Korea), Sungkyunkwan University (2024, S. Korea), Yonsei University (2022, S. Korea), City University of Hong Kong (2021)

TEACHING EXPERIENCE 

Ph.D. Seminar in Organizational Behavior (University of Connecticut, MENT 6203) 
· Fall 2025 
· Spring semester, 2024 (instructor 4.40, course 4.30)

Managerial and Interpersonal Behavior (University of Connecticut, MENT 3101)
· Spring 2026 (instructor 4.10, course 3.90, 130 students)
· Fall 2025 (instructor 3.80, course 3.60, 129 students)
· Spring 2025 (instructor 4.30, course 3.90, 123 students)
· Fall 2024 (instructor 3.80, course 3.40, 126 students)
· Spring 2024 (3-section avg., instructor 4.4, course 4.3)
· Fall 2022 (3-section avg., instructor 4.13, course 3.90)
· Fall 2021 (3-section avg., instructor 4.37, course 4.10)
· Fall 2020 (3-section avg., instructor 4.57, course 4.43)
· Fall 2019 (3-section avg., instructor 4.47, course 4.33)
· Fall 2018 (3-section avg., instructor 4.00, course 3.70)

PROFESSIONAL WORK EXPERIENCE

Institute for Compensation Studies, Cornell University, Ithaca, New York
· Graduate Research Assistant						   	      (2010 – 2012)

Hyundai Motor Group (H.Q.), Seoul, S. Korea 		          		   (Jan. 2006 – Oct. 2009)
· Global Policy Coordination Team, Strategic Corporate Planning Division                                                                                                          
· General HR Team, Kia Motors (H.Q.)			           
· Overseas H.R. Team, Hyundai Global Strategic H.R. Division		

Republic of Korea (ROK) Army, S. Korea						      (2002 – 2004)
· Dept. of H.R. Planning, Aviation Operations Command 
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